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What is the NET Employment Outlook (NEO)?

531 employers in the Slovak Republic were asked the question:

“How do you expect the total number of employees in your company to change

In the next 3 months (January, February, March) compared to the current
guarter (October, November, December)?”
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NEO INCREAS

\

DECREASE
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Net Employment Outlook in Slovakia for Q1 2025

Based on the data, the Net Employment Outlook in Slovakia, adjusted for seasonal

fluctuations, IS 16%. Compared to the previous quarter, this is an decrease of 3 percentage

point, a year-on-year decrease of 1 percentage point.

Employer hiring expectations for January — March

Increase in the Decrease in the
nr. of employees nr. of employees

16 %

34 % O%
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No change Are unsure

43 % 3%



NEO in Slovakia - Changes Over Time
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Employment Outlooks across Key Industry Sectors

In the first quarter, companies in the transport, logistics and automotive sector plan the most recruitments in Slovakia,
where emploement outlook is + 37%. This is an increase of 10 % year-over-year. The second strongest sector is Energy
and Utilities (32 %), + 18 % year-over-year. The Finance and Real estate sector (2 0%), with a year-over-year increase of

7%, ranked third. The sector with the largest increase in hiring expectations is the Communication services, which grew by
26% compared to the previous quarter.

32%

Transport, ° Enpergetic and
logistic and Utilities

automotive

20%

.

Financials and
Real estate
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Hiring Expectations by Company Size

Less than 10 10 — 49
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Hiring Expectations by Regions

Slovak employers across all four regions anticipate an increase in hiring in the next quarter. The
most significant growth in expectations is reported in the Bratislava region, where the Net
Employment Outlook stands at +23%, a 7% improvement compared to the previous quarter.

Plany naboru v regionoch Slovenska
Cisty index trhu prace na Q1/25 5%

Stredné Slovensko

5%
Zapadné Slovensko
v 3488 Bratislava
5% Zapadné Slovensko i

%4 Stredné Slovensko
20%

Vychodné Slovensko

v10)/8 Vychodné Slovensko

23%

Bratislava
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Hiring Expectations for January — March by Country

) . . . : '——-f ------ - -
Seasonally Adjusted, | India AW/ .. Singapore 25%  Japan | 15%

Net Employment us. . 34%  Geimany ' 24%  Poland: ; 15%
Outlooks (NEO) ‘Mexico - f 32%  Ireland f - 24% - Czech Republic ; 14%
!Costa Rica """ U31% C Finland . 22% . Hungary | 14%
40% . South Aftica 5 31% France 5 . 21% ' Greece : 12%
Strongest NEO _ Chma .. L ..... 29% . Colombia : - 20% - Puerto Rico : 12%
‘The Netherlands - 29% Peru 3 - 20% - Turkive : 12%
Switzerland 29% Portugal 20% Australia 11%
25% Global -~ Belgium- - ... 28% - - - ltaly 19% Austria 10%
Average NEO UK. 28% Panama 19% Romania 10%
Brazil 27% Spain 17% Chile 10%
10/ Norway 27%  Sweden 17% Israel 8%
- O Argentina Canada 26% Taiwan 17% Hong Kong 6%
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e Guatemala 25%. .. Slovakia UGN Argentina -1%
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Global Outlooks - Changes Over Time

Global Outlooks have remained unchanged since the previous quarter and weakened slightly
when compared to the same time last year, dropping 1 percentage point.
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Strongest and Weakest

_ ~ Najsilnejsie
First Quarter Outlooks

==

India USA MEXIKO
With stable outlooks across 4090 349, 3294
the regions, employers in
North America (32%) region v Najslabsie
reported the strongest hiring

Intentions, followed by the Asia

Pacific (27%), South and Central ¢
Americas (23%), and Europe,
Middle East, and Africa (19%). —

Argentina Hong Kong Izrael

-1% 6% 8%
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Year-Over-Year Changes by Country

Seasonally Adjusted, . Greece 1%  Belgium : Eop
Net Employment Ttaly 6% ' Brazil - 5%
Outlook Changes EJapan +5% Slovakia - - -1% anania —5%
Since Q1 2024 ‘Hungary: A% US. . -1% . Finland 6%
-Norway - f +4% Mexico f - 2% - Panama : 6%
+0690 crecn Republic India ~ +3%  Poland . 2% : Tarkive 5 6%
Most Strengthened Outlook Ireland EE - +3% B Spain : - 2% - Guatemala : -1%
south Africa +3% Taiwan -2% The Netherlands -8%
_1% Global -France - -+ +2% ... China | -4% P{:-rtuga-l -8%
Global Average Outlook Canada +1% Costa Rica -4% Colombia -11%
Israel +1% Peru -4% Austria -16%
UK +1%  Singapore -4% Australia -17%
'23% Hong Kong Argentina +0% Sweden -4% Puerto Rico -21%

Most Weakened Outlook Germany. ... 1% Switzerland -4%
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Most Significant Outlook Improvements for Q1

Global hiring outlooks remain unchanged at 25% quarter-over-quarter, with a slight decline of -1%
year-over-yea.

A Quarter-Over-Quarter Improvements
Czech Republic Indla Japan Sweden
+3% - +3% +3% +3%
A Year-Over-Year Improvements
Czech Republic Italy Japan Hungary
+6% +6% +5% +4%
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7 Strongest Hiring Intentions

Employment Outlooks Across

South Africa

Europe, the Middle East, and 31%
Africa |
Hiring expectations remain the lowest in Europe, the The Netherlands switzerland
Middle East, and Africa (19%), and has weakened by 29% 29%

2 percentage points since Q4 2024 and 1 percentage
point year-over-year.

Outlooks vary across the region with employers most “ Weakest Hiring Intentions

keen to hire in South Africa (31%).

N

Employers in Belgium reported the strongest global Israel

outlook for the Financials & Real Estate industry (53%, 89
tied with China), followed by Consumer Goods and o
Services in the Netherlands (47%), Communication
Services in Germany (45%), Energy and Utilities in
Belgium (44%), and Industrials and Materials in Norway 10% 10%
(41%).

Austria Romania
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Going into 2025, the talent shortage eases slightly
/3% of organizations have trouble filling jobs due to lack of
skilled talent

Currently, how much difficulty are you having filling jobs due to lack of skilled talent?

A lot of
difficulty

77%
(5700730,
58%

2009 2010 2011 2012 2013 2014 2015 2016 2018 2019 2021 2022 2023 2024 2025 d?ﬁéﬂﬁy




Global Talent Shortage by Countries
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Talent Shortage in Slovakia over the years

69% of Slovak employers surveyed by ManpowerGroup reported difficulties in finding employees with the
necessary skills, with nearly a quarter facing significant challenges.

75 % 77 % 79% 69 9%

69 %
94 %
0
) 5 5 i I

2014 2015 2016 2018 2019 2021 2022 2023 2024 2025
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Talent Shortage in Slovakia by Company Size

49%

less than 10 10 - 49 50 - 249 250 - 999 1000 - 4999 5000 and more
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Talent Shortage in Slovakia by Sectors

Consumer Goods Industrials and
& Services Materials

68 % 70 %

66 % 61 %
Energy and Health Care&Life
Utilities Science
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Transport and
Logistics&Automotive

66 %

70 %

Communication
Services

Information
Techmology

74 %

74 %

Financials&Real
Estate



Top 5 skills Employers report the most difficulty finding

)
1 Manufacturing/Production skills

e 2 IT/Data skills
3 Engineering skills

@ 4 Operatins/Logistics skills
\ 5 Sales/Marketing skills
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What actions Is your organization taking to overcome talent
shortages ?

Increasing wages 27%
Upskilling and reskilling current employees 26%
Increasing paid advertising for job postings 19%
Offering more schedule flexibility (part-time,.. 19%
Offering more location flexibility (hybrid, remote) 15%
Increasing contingent/temporary workforce 14%
Reducing skills requirements 13%
Targeting new talent pools 12%
Using automation or artificial intelligence to.. 12%
Reducing or eliminating academic degree.. 12%



Initiatives for increasing women in top-level management

Considering the Diversity, Equity, Inclusion and Belonging (DEIB) initiatives that your organization
has set, how would you rate your organization’s progress towards implementing those initiatives?

Percentage of companies with on-track initiatives in increasing the number of women candidates in...

34%
30% 31% :
24%
Top-level management Middle-Level Front-Line Management Professional/Technical Greater pay equity
roles Management roles roles Level roles
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More companies are on track with their pay equity initiatives

Nearly 3 in 5 organizations (59%) are on track with their equal pay initiatives, with the greatest

progress seen in very large companies with 1,000-4,999 employees.
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Building trust and supporting employee well-being are
the top helpful strategies in equitable recruitment and
retention

Please identify the structures and benefits currently in place in your organization that help support the

recruitment and retention of all genders more equitably.
Not helping gender equality  Helping gender equality

Building trusting relationships with teams -34% 45%
Effectively supporting employee well-being -32% 44%
Implementing policies to ensure equal career development opportunities -32% 41%
Recognizing employees for fostering DEI efforts -34% 39%
Offering support for employees caring for children, or sick/elderly adults -33% 40%
Mentoring and training employees across different working models -34% 39%
Tracking promotion outcomes for employeee programs -32% 39%
Proactively communicating with teams across different work models -35% 35%
Analysing DEI challenges to find solutions -34% 36%
Measuring the use and impact of flexibility policies -34% 38%
Auditing DEI policies and programs -33% 37%
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How Is the demand
for specialists
evolving?




Global Talent Shortage

74% of employers worldwide have difficulty filling engineering positions.

Ostatne | o
Doprava, logistika a automotive | -
Informatné technologie [
Tazky a spracovatelsky priemysel [ 7o
Zdravotnictvo a farmacia [, 1%
Fnancie a nehnuteinosti |1, -
Energetika [ 7%
Obchod a sluzby [ 7G5

Komunikacne sluzby I 7"

6650 68% 7% T2% 74% 76% /8% 80% 82%
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Global Talent Shortage

76 % of employers worldwide have difficulty filling Business Profesionals positions.

ostane | -
Doprava, logistika a automotive  [||TNNKGTGTGE -
Inform acné technologie [ 7o
Taiky a spracovatelsky priemysel [N -
Zdravotnictvo a farmacia | © 17
Financie a nehnutetnosti [N 1%
Energetika || NG -
Obchod a suzby |, <
Komunikazné stuzby | © 17
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Talent Shortage in Slovakia in ,,Engineering a Business
Profesionals® positions

71 % of employers have difficulty filling Engineering positions and 86% Business Profesionals positions.

Nedostatok absolventov vysokych kol prichadzajucich na trh prace kumulativne v rokoch 2019 — 2024 pri
Specialistoch v oblasti obchodu a financii v jednotlivych krajoch SR
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Zdroj: Narodny projekt Prognézy vyvoja na trhu prace v SR |l
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Additional labor force needs by 2025 in the Slovak Republic
by main classes

In the period 2020-2025, almost a fifth of the labor market needs will be created by the demand for
specialists. Another 15% of the total labor market needs will be for workers in services and trade, where
the additional labor force need by 2025 will be at the level of 60 thousand people. On the other hand, the

smallest demand will be for workers in agriculture, fishing and forestry.
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Forecast of the total additional labor force need in the period
2020-2025 in the Slovak Republic in the sectors of the economy

70 000 F

wJ

39 000 38 000
29 000 27 000

. @ ® ® 23000 22000 22000 44440 5 000
et 4 b 4
G Q F G N H P M A

| J

C Priemyselnd vyroba H Doprava a skladovanie
G Velkoobchod a maloobchod; oprava P Vzdelivanie

motorovych vozidiel, motocyklov M Odbornd. vedackd hnické & )
Q Zdravotnictvo a socidlna pomaoc ome, vedecke a technicke cinnost
F  Stavebnictvo A Polnohospodarstve, lesnictvo a rybolov
0O Verejnd sprdva a obrana: povinné socidlne zabezpedenie | Ubytovacie a stravovacie sluzby
N Administrativhe a podporné sluzby ] Informiécie a komunikacia

Q1 2025 | Employment Outlooks Survey



Demographic development in Slovakia
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Manpower specializations

 White collar business
« Specialization and expertise of our consultants
« Higher quality and emphasis on priority positions

//’I’ Manpower ,”,[ Manpower

Business Professionals Engineering

Business Professional Specializacie: Engineering Specializacie:
« Sales & Marketing professionals ) I\/Iechanlgal Engl!’\eerlpg
e HR & Legal professionals * Automation Engineering

« Administrative Professionals Quality Epgingering
« R&D Engineering
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Manpower specializations

We are number 1 in specialized recruitment!

4 s 3 £
NASLI SME VAM NASLI SME VAM

nznierov 0 MAME EXPERTOV

BUSINESS SPECIALISTOV AN EXPERTOV y -
| PRE VAS BIZNIS

RE VAS BIZNIS

Manpower : Manpower .
mll bl o Objavte #huManpower ml Enainbadiio Objavte #huManpower

”I/’ Manpower’ ”’Il Manpower

Business Professionals Engineering
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,,,, , ' Nasi recruiteri

hladaju vas talent.
Manpower Objavte #huManpower!
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ﬂ About the
o Survey




About Survey

The ManpowerGroup Employment Outlook Survey is the most comprehensive, forward-looking employment
survey of its kind, used globally as a key labor market indicator. The Net Employment Outlook is derived from the
percentage of employers anticipating an increase in hiring activity and subtracting from it the percentage of employers
expecting a decrease. Running since 1962, various factors underpin its success:

Forward-Looking Statements:
This report contains forward-looking statements,
including statements regarding labor demand in

Uniq ue: ltis unparalleled in its size, scope, longevity, and area of focus. The Survey is the most extensive, forward-looking employment
survey in the world, asking employers to forecastemployment over the next quarter. In contrast, other surveys and studies focus on

retrospective data to report on what occurred in the past.
certain regions, countries and industries, economic

Independent: The Survey is conducted with a representative sample of employers from throughout the countries and territories in uncertainty and the use and impact of Al. Actual

which it is conducted. The survey participants are not derived from ManpowerGroup's customer base. events or results may differ materially from those

contained in the forward-looking statements, due to
Robust: The Survey is based on interviews with 40,340 public and private employers across 42 countries and territories to measure risks, uncertainties and assumptions. These factors
anticipated employmenttrends each quarter. This sample allows for analysis to be performed across specific sectors and regions to provide include those found in the Company's reports filed
more detailed information. with the U.S. Securities and Exchange Commission

(SEC), including the information under the heading
Focused: Formore than six decades, the Survey has derived all its information froma single question: “How do you anticipate total "Risk Factors" in its Annual Report on Form 10-K for
employmentat your location to change in the three months to the end of December 2024 as compared to the current quarter?” the year ended December 31, 2023,

whose information is incorporated herein by

Su rvey Methodology: The methodology usedto collect NEO data has been digitized in 42 markets for the Q4 2024 report. o N
reference. ManpowerGroup disclaims any obligation

Survey responseswere collected from July 1-31, 2024. Both the question asked and the respondent profile remain unchanged. The size

of the organization and sectorare standardized across all countries and territories to allow international comparisons. R e R e R

this release, except as required by law.
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ﬂquently asked questions

What does Net Employment Outlook mean?

The Net Employment Qutlook (NEQ) is derived by taking the percentage of employers
anticipating an increase in hiring activity and subtracting from this the percentage of
employers that expect to see a decrease in employment at their location in the next quarter.
A positive NEO figure means that, on balance, more employers expect to add to their
headcount in the following three months than those who intend to reduce staff.

What does Seasonal Adjustment mean? Why is it used in the
ManpowerGroup Employment Outlook Survey?

Seasonal adjustment is a statistical process that allows the Survey data to be presented
without the impact of hiring fluctuations that normally occur through the course of the year —
typically due to various external factors, such as changes in weather, traditional production
cycles, and public holidays. Seasonal adjustment has the effect of flattening peaks and
smoothing troughs in the data to better illustrate underlying employment trends and provide a
more accurate representation of the Survey results.
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How are companies selected for

the Survey?
Employers are selected based on the types of companies

and organizations they represent. We want to ensure that our
panel is representative of each participating country’s national
labor market, so each country’s panel is built in proportion to
that country’s overall distribution of industry sectors and
organization sizes.

Who do you interview in each company?
The person we select to interview will be someone with a good

overview of staffing levels and hiring intentions within their
organization. Normally, this will be the head of human resources
(HR) or an HR manager. In smaller organizations, however, that
person may be a general manager or even the CEO.



ManpowerGroup Solutions Across the Entire HR Life Cycle
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Workforce Talent Career Top Talent Strategic Workforce Workforce Consulting
Management Resourcing Management Attraction and Analytics
’l ManpowerGroup IIII’ Manpower @ Experis Talent Solutions
‘ ManpowerGroup a ManpowerGroup®

Visit www.manpowergroup.com to learn more.
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