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Q1 2025 I Employment Outlooks Survey

What is the NET Employment Outlook (NEO)?

531 employers in the Slovak Republic were asked the question:

“How do you expect the total number of employees in your company to change 

in the next 3 months (January, February, March) compared to the current 

quarter (October, November, December)?”

Nárůst Pokles
Čistý

index INCREASE DECREASENEO
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Net Employment Outlook in Slovakia for Q1 2025

16 %
NEO 34 % 20 % 43 % 3 %

Increase in the

nr. of employees

Decrease in the

nr. of employees
No change Are unsure

Based on the data, the Net Employment Outlook in Slovakia, adjusted for seasonal 

fluctuations, is 16%. Compared to the previous quarter, this is an decrease of 3 percentage 

point, a year-on-year decrease of 1 percentage point.

Employer hiring expectations for January – March
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NEO in Slovakia - Changes Over Time
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Employment Outlooks across Key Industry Sectors

37% 32%

20% 18% 12% 11%

-2% -3%

-9%

Transport, 

logistic and 

automotive

Financials and 

Real estate

Information

technology
Industrials and 

materials

Healthcare

and Life

sciences

Consumer

Good and 

services

Energetic and 

Utilities

Communications

services

Other sectors

In the first quarter, companies in the transport, logistics and automotive sector plan the most recruitments in Slovakia, 

where emploement outlook is + 37%. This is an increase of 10 % year-over-year. The second strongest sector is Energy 

and Utilities (32 %), + 18 % year-over-year. The Finance and Real estate sector (2 0%), with a year-over-year increase of 

7%, ranked third. The sector with the largest increase in hiring expectations is the Communication services, which grew by 

26% compared to the previous quarter.
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Hiring Expectations by Company Size

4%

Less than 10 
Employees

7%

10 – 49
Employees

7%

50 - 249 
Employees

19%

250 - 999 
Employees

-14%

1,000 - 4,999 
Employees

69%

5,000+
Employees
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Hiring Expectations by Regions

Slovak employers across all four regions anticipate an increase in hiring in the next quarter. The 

most significant growth in expectations is reported in the Bratislava region, where the Net 

Employment Outlook stands at +23%, a 7% improvement compared to the previous quarter.
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Hiring Expectations for January – March by Country

Seasonally Adjusted,

Net Employment

Outlooks (NEO)

40% 

Strongest NEO

25% Globál
Average NEO

-1% Argentína
Weakest NEO
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Global Outlooks - Changes Over Time
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Global Outlooks have remained unchanged since the previous quarter and weakened slightly 

when compared to the same time last year, dropping 1 percentage point. 
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Strongest and Weakest 

First Quarter Outlooks

With stable outlooks across 
the ​regions, employers in 
North America (32%) region 
reported the strongest hiring 
intentions, followed by the Asia 
Pacific (27%), South and Central 
Americas (23%), and Europe, 
Middle East, and Africa (19%).

India

40%

Najsilnejšie

Najslabšie

USA

34%
MEXIKO

32%

Argentína

-1%
Hong Kong

6%
Izrael

8%



Q1 2025 I Employment Outlooks Survey

Year-Over-Year Changes by Country

Seasonally Adjusted,

Net Employment

Outlook Changes 

Since Q1 2024

+6% Czech Republic
Most Strengthened Outlook

-23% Hong Kong
Most Weakened Outlook

-1% Global
Global Average Outlook 
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Most Significant Outlook Improvements for Q1

Global hiring outlooks remain unchanged at 25% quarter-over-quarter, with a slight decline of -1% 
year-over-year.

Quarter-Over-Quarter Improvements

Year-Over-Year Improvements

Japan

+3%
Czech Republic

+3%
India

+3%
Sweden

+3%

Czech Republic

+6%
Italy

+6%
Japan

+5%
Norway

+4%
Hungary

+4%
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Employment Outlooks Across 

Europe, the Middle East, and 

Africa
Hiring expectations remain the lowest in Europe, the 

Middle East, and Africa (19%), and has weakened by 

2 percentage points since Q4 2024 and 1 percentage 

point year-over-year.  

Outlooks vary across the region with employers most 

keen to hire in South Africa (31%).

Employers in Belgium reported the strongest global 

outlook for the Financials & Real Estate industry (53%, 

tied with China), followed by Consumer Goods and 

Services in the Netherlands (47%), Communication 

Services in Germany (45%), Energy and Utilities in 

Belgium (44%), and Industrials and Materials in Norway 

(41%).

Strongest Hiring Intentions

Weakest Hiring Intentions

South Africa

31%

The Netherlands

29%
Switzerland

29%

Israel

8%

Austria

10%
Romania

10%

15



Talent Shortage
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Going into 2025, the talent shortage eases slightly
73% of organizations have trouble filling jobs due to lack of 
skilled talent

Currently, how much difficulty are you having filling jobs due to lack of skilled talent?

30% 31%
34% 34% 35% 36% 38% 40%

45%

54%

69%

75% 77% 75% 73%

2009 2010 2011 2012 2013 2014 2015 2016 2018 2019 2021 2022 2023 2024 2025

15%

58%

A lot of 

difficulty

Some 

difficulty
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Global Talent Shortage by Countries
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Talent Shortage in Slovakia over the years

2014 2015 2016 2018 2019 2021 20232022

36 % 38 % 40 %
45 %

54 %

69 %
75 % 77 % 69 %

2024

69% of Slovak employers surveyed by ManpowerGroup reported difficulties in finding employees with the 

necessary skills, with nearly a quarter facing significant challenges.

2025

79%
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Talent Shortage in Slovakia by Company Size

44 % 67 %70 % 68 % 77 %68 %69% 67% 76% 75% 82% 49%

less than 10 10 - 49 50 - 249 250 - 999 1000 - 4999 5000 and more
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Talent Shortage in Slovakia by Sectors

44 % 67 %70 % 68 % 77 %68 %

74 %68 % 70 % 66 %

74 %66 % 61 % 70 %

Communication

Services

Consumer Goods

& Services

Information

Techmology
Transport and 

Logistics&Automotive

Energy and 

Utilities

Industrials and 

Materials

Health Care&Life

Science

Financials&Real 

Estate
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1

2

3

4

5

IT/Data skills

Manufacturing/Production skills

Engineering skills

Operatins/Logistics skills

Sales/Marketing skills

Top 5 skills Employers report the most difficulty finding
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What actions is your organization taking to overcome talent 

shortages ?

27%

26%

19%

19%

15%

14%

13%

12%

12%

12%

Increasing wages

Upskilling and reskilling current employees

Increasing paid advertising for job postings

Offering more schedule flexibility (part-time,…

Offering more location flexibility (hybrid, remote)

Increasing contingent/temporary workforce

Reducing skills requirements

Targeting new talent pools

Using automation or artificial intelligence to…

Reducing or eliminating academic degree…
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Considering the Diversity, Equity, Inclusion and Belonging (DEIB) initiatives that your organization 

has set, how would you rate your organization’s progress towards implementing those initiatives?

Initiatives for increasing women in top-level management

24%

30% 31%
33% 34%

Top-level management
roles

Middle-Level
Management roles

Front-Line Management
roles

Professional/Technical
Level roles

Greater pay equity

Percentage of companies with on-track initiatives in increasing the number of women candidates in… 
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More companies are on track with their pay equity initiatives
Nearly 3 in 5 organizations (59%) are on track with their equal pay initiatives, with the greatest 
progress seen in very large companies with 1,000-4,999 employees.

25

59%
30%30%

50-249 

Employees

24%

10-49 

Employees

39%

250-999 

Employees

Less than10 

Employees

71%

1000-4999 

Employees

61%

5000+ 

Employees
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Please identify the structures and benefits currently in place in your organization that help support the 

recruitment and retention of all genders more equitably. 

Building trust and supporting employee well-being are 
the top helpful strategies in equitable recruitment and 
retention

45%

44%

41%

39%

40%

39%

39%

35%

36%

38%

37%

-34%

-32%

-32%

-34%

-33%

-34%

-32%

-35%

-34%

-34%

-33%

Building trusting relationships with teams

Effectively supporting employee well-being

Implementing policies to ensure equal career development opportunities

Recognizing employees for fostering DEI efforts

Offering support for employees caring for children, or sick/elderly adults

Mentoring and training employees across different working models

Tracking promotion outcomes for employeee programs

Proactively communicating with teams across different work models

Analysing DEI challenges to find solutions

Measuring the use and impact of flexibility policies

Auditing DEI policies and programs

Helping gender equalityNot helping gender equality
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How is the demand 

for specialists 

evolving?
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Global Talent Shortage

74% of employers worldwide have difficulty filling engineering positions.
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Global Talent Shortage

76 % of employers worldwide have difficulty filling Business Profesionals positions.
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Talent Shortage in Slovakia in „Engineering a Business 

Profesionals“ positions

71 % of employers have difficulty filling Engineering positions and 86% Business Profesionals positions.

Nedostatok absolventov vysokých škôl prichádzajúcich na trh práce kumulatívne v rokoch 2019 – 2024 pri 

špecialistoch v oblasti obchodu a financií v jednotlivých krajoch SR

Zdroj: Národný projekt Prognózy vývoja na trhu práce v SR II
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Additional labor force needs by 2025 in the Slovak Republic 

by main classes

In the period 2020-2025, almost a fifth of the labor market needs will be created by the demand for 

specialists. Another 15% of the total labor market needs will be for workers in services and trade, where 

the additional labor force need by 2025 will be at the level of 60 thousand people. On the other hand, the 

smallest demand will be for workers in agriculture, fishing and forestry.



Q1 2025 I Employment Outlooks Survey

Forecast of the total additional labor force need in the period 

2020-2025 in the Slovak Republic in the sectors of the economy
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Demographic development in Slovakia

Zdroj: Štatistický úrad SR
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Manpower specializations

• White collar business

• Specialization and expertise of our consultants

• Higher quality and emphasis on priority positions

Business Professional Specializácie:

• Sales & Marketing professionals

• HR & Legal professionals

• Administrative Professionals

Engineering Specializácie:
• Mechanical Engineering

• Automation Engineering

• Quality Engineering

• R&D Engineering
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Manpower specializations

We are number 1 in specialized recruitment!
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About Survey

The ManpowerGroup Employment Outlook Survey is the most comprehensive, forward-looking employment 

survey of its kind, used globally as a key labor market indicator. The Net Employment Outlook is derived from the 

percentage of employers anticipating an increase in hiring activity and subtracting from it the percentage of employers 

expecting a decrease. Running since 1962, various factors underpin its success:
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Frequently asked questions



Workforce

Management
Talent

Resourcing

Career

Management

Top Talent

Attraction

Strategic Workforce Workforce Consulting

and Analytics

Visit www.manpowergroup.com to learn more.

ManpowerGroup Solutions Across the Entire HR Life Cycle

http://www.manpowergroup.com/


Thank you
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